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INTRODUCTION FROM ANGUS KINNEAR, CHIEF EXECUTIVE OFFICER 

Modern slavery is a crime and a violation of fundamental human rights. It takes various 

forms, such as slavery, servitude, forced and compulsory labour and human trafficking, all of 

which have in common the deprivation of a person's liberty by another in order to exploit 

them for personal or commercial gain. We have a zero-tolerance approach to modern slavery 

and we are committed to acting ethically and with integrity in all our business dealings and 

relationships and to implementing and enforcing effective systems and controls to ensure 

modern slavery is not taking place anywhere in our own business or in any of our supply 

chains. 

 

ORGANISATION'S STRUCTURE 

Leeds United are a professional football club in the professional sports sector, we are part of 

the Aser groups of companies and our ultimate parent company is Aser Holdings who have 

the head offices in the UK. Leeds United has 200 full time and 1800 part time employees and 

operates only in the United Kingdom. We have an annual turnover of £55million. 

 

OUR BUSINESS 

Our business is organised into a number of business units, specifically: Football, Ticketing, 

Retail, Catering, Media and Education. 

OUR SUPPLY CHAINS 

Our key supply chains are in the Retail and Catering Business Units. Covering, for the 

former, food and beverage products for matchday consumption and, for the latter, sports and 

leisure clothing and football merchandise.  

OUR POLICIES ON SLAVERY AND HUMAN TRAFFICKING 

We are committed to ensuring that there is no modern slavery or human trafficking in our 

supply chains or in any part of our business. Our Anti-slavery Policy reflects our commitment 

to acting ethically and with integrity in all our business relationships and to implementing and 

enforcing effective systems and controls to ensure slavery and human trafficking is not taking 

place anywhere in our supply chains. 

We are also committed to ensuring there is transparency in our own business and in our 

approach to tackling modern slavery throughout our supply chains, consistent with our 

disclosure obligations under the Modern Slavery Act 2015. We expect the same high 

standards from all of our contractors, suppliers and other business partners, and as part of our 

contracting processes, we include specific prohibitions against the use of forced, compulsory 
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or trafficked labour, or anyone held in slavery or servitude, whether adults or children, and we 

expect that our suppliers will hold their own suppliers to the same high standards. 

This policy applies to all persons working for us or on our behalf in any capacity, including 

employees at all levels, directors, officers, agency workers, seconded workers, volunteers, 

interns, agents, contractors, external consultants, third-party representatives and business 

partners. 

The Board of Directors has overall responsibility for ensuring this policy complies with our 

legal and ethical obligations, and that all those under our control comply with it. 

The Head of Retail and Head of catering have primary and day-to-day responsibility for 

implementing this policy, monitoring its use and effectiveness, dealing with any queries about 

it, and auditing internal control systems and procedures to ensure they are effective in 

countering modern slavery. 

 

DUE DILIGENCE PROCESSES FOR SLAVERY AND HUMAN TRAFFICKING 

As part of our initiative to identify and mitigate risk we: 

• Identify and assess potential risk areas in our supply chains. 

• Mitigate the risk of slavery and human trafficking occurring in our supply chains. 

• Monitor potential risk areas in our supply chains. 

• Protect whistle blowers. 

SUPPLIER ADHERENCE TO OUR VALUES AND ETHICS 

We have zero tolerance to slavery and human trafficking. To ensure all those in our supply 

chain and contractors comply with our values and ethics we have in place a supply chain 

compliance programme. This consists of the Head of Retail and Head of Catering assessing 

any new supplier and reviewing existing suppliers regularly. 

TRAINING 

To ensure a high level of understanding of the risks of modern slavery and human trafficking 

in our supply chains and our business, we will provide training to our staff. We also require 

our business partners to provide training to their staff and suppliers and providers. 

OUR EFFECTIVENESS IN COMBATING SLAVERY AND HUMAN TRAFFICKING 

We use the following key performance indicators (KPIs) to measure how effective we have 

been to ensure that slavery and human trafficking is not taking place in any part of our 

business or supply chains:  



3 

• Internal awareness 

• Staff Training 

• Level of communication and personal contact with next link in the supply chain and 

their understanding of, and compliance with, our expectations 

• Completion of risk assessments for new suppliers 

• The quick and appropriate resolution of any issues identified 
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